
Memorandum Memorandum of of UnderstandingUnderstandingMemorandum of Understanding 

Between Between Between 

The The The AFT AFT AFT Renton Renton Renton Technical Technical Technical College College College Classified Classified Classified and and and 

Renton Renton Technical Technical CollegeCollegeRenton Technical College 

This This This Memorandum Memorandum Memorandum of of of Understanding Understanding Understanding is is is intended intended intended to to to signify signify signify the the the agreement agreement agreement between between between the the the AFT AFT AFT RentonRentonRenton 
Technical Technical Technical College College College Classified Classified Classified and and and Renton Renton Renton Technical Technical Technical College College College to to to incorporate incorporate incorporate changes changes changes in in in Article Article Article 18 18 18 of of of the the the 
collective collective collective bargaining bargaining bargaining agreement agreement agreement between between between the the the AFT AFT AFT Renton Renton Renton Technical Technical Technical College College College Classified Classified Classified and and and RentonRentonRenton 
Technical Technical Technical College College College consistent consistent consistent with with with in in in RCW RCW RCW 43.01.040 43.01.040 43.01.040 --- .044. .044. .044. Members Members Members of of of AFT AFT AFT Classified Classified Classified may may may carry carry carry over over over 

up up up to to to 280 280 280 hours hours hours of of of vacation. vacation. vacation. Employees Employees Employees may may may also also also receive receive receive payment payment payment for for for up up up to to to 280 280 280 hours hours hours of of of vacation vacation vacation uponuponupon 
separation.separation.separation. 

18.4Payment 18.4Payment 18.4Payment Upon Upon Upon SeparationSeparationSeparation 

Any employee leaving the employ of the College, who has completed the 

probation period, will be paid for accrued vacation not to exceed 240 280 

AAny ny employee employee lleaving eaving ththe e eemmplplooy y of of the the CCollege, ollege, wwhhoo  has has completed completed thethe  

probation probation period, period, wwiillll  be be paid paid for for accrued accrued vacation vacation not not to to exceed exceed 240 280 280 hours.hours.  hours. 

18.SPayment 18.SPayment 18.SPayment Upon Upon Upon Death Death Death of of of the the the EmployeeEmployeeEmployee 

Upon death of an employee in active service, earned vacation, not to exceed 240 

280 hours, will be paid, upon request, to the estate of the deceased 

UpoUponn  death death ooff  anan  employeeemployee  in in activeactive  sservice, ervice, earned earned vacation, vacation, nnotot  to to exceedexceed  240 

280 280 hours,hours,  will will be be paid, paid, upon upon request,request,  to to the the estate estate of of the the deceased deceased employee.employee.  employee. 

18.6 18.6 18.6Resignation Resignation Resignation NoticeNoticeNotice 

Each Each Each employee employee employee is is is encouraged encouraged encouraged to to to give give give the the the College College College at at at least least least two two two (2) (2) (2) weeks' weeks' weeks' notice notice notice ofofof 
their their their intention intention intention to to to quit. quit. quit. Failure Failure Failure of of of the the the employee employee employee to to to give give give such such such notice notice notice shall shall shall not not not 
constitute constitute constitute a a a breach breach breach of of of contract contract contract by by by the the the Union. Union. Union. 

18.7 18.7 18.7AuthorityAuthority Authority to to to Use Use Use Vacation Vacation Vacation in in in Lieu Lieu Lieu of of of Sick Sick Sick LeaveLeaveLeave 

An An An employee employee employee who who who has has has exhausted exhausted exhausted other other other applicable applicable applicable leave leave leave may may may request request request that that that earnedearnedearned 
vacation vacation vacation be be be allowed allowed allowed to to to cover cover cover absences. absences. absences. Requests Requests Requests will will will be be be considered considered considered on on on an an an 
individual individual individual basis. basis. basis. It It It is is is understood understood understood that that that vacation vacation vacation is is is not not not to to to be be be used used used intermittently intermittently intermittently tototo 
cover cover cover normal normal normal illness illness illness or or or absence absence absence due due due to to to regular regular regular appointments.appointments.appointments. 

18.8Maximum 18.8Maximum 18.BMaximum AccrualAccrualAccrual 

Vacation credit currently due but unused by the new accrual date each year 

may be carried over to a maximum of 240 280 hours as provided in RCW 

43.01.040. No employee shall be denied accrued vacation benefits due to 

College employment needs. 

Vacation Vacation creditcredit currently currently due due but but unused unused by by the the new new accrual accrual date date each each yyearear 

mmay ay be be carried carried over over to to a a mmaximum aximum of of 240 240 280 280 hours hours aas s provided provided iinn  RCWRCW  

443.01.0403.01.040..  No No employee employee shall shall be be denied denied accrued accrued vacation vacation benefits benefits due due ttoo 

CCoollellegege  employment employment neneeds.eds.

18.9 18.9 18.9 Change Change Change in in in Accrual Accrual Accrual RateRateRate 

The The The vacation vacation vacation accrual accrual accrual rate rate rate shall shall shall change change change on on on the the the employee's employee's employee's anniversary anniversary anniversary date.date.date. 



18.10 Accrual and use Begins 

Employees shall accrue vacation leave beginning with their anniversary date, but 
shall not be allowed to use such leave for their first six (6) months. 

This change takes effect July 1, 2024, and this memorandum of understanding will be sunset with 
changes incorporated into the new primary agreement. 

Signed on this day, June   2024, 

Jonathan Wilder, President 
AFT Renton Technical College Classified 

Yoshiko Harden, President 
Renton Technical College 




